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Equal Opportunities and Respect for all

Under the one umbrella including
Race, Disability, and Gender Equality Schemes,

Promoting Community Cohesion

Sexual Orientation

Ageism and Religion and Beliefs

Special Educational Needs

Introduction

This document, which outlines and cross references our combined Equality Policies and Schemes, is designed to communicate the following:

· Our Diversity statement

· Our responsibilities in terms of race, disability, sexual; orientation, ageism and gender

· Our intention to promote community cohesion

· Our response to recent legislations

· Our desire to fully meet statutory requirements

· An overview of some actions we have taken to date

· Our Accessibility, Disability, Gender and Race Equality Schemes and action plans.

Inclusiveness is at the heart of our equality plans and we are keen to ensure that we are an inclusive organisation that supports and promotes Equality for All within our, and the wider, community.
Our School’s Diversity and Accessibility

The purpose of this Disability Equality Scheme and our Accessibility Plan is to show how our School is going to promote equality for disabled pupils, staff, parents and the wider community.  We believe in treating everyone fairly and we are committed to creating an environment in our school which is appropriate and accessible to all.

We aim to encourage and listen to local views and involve local people in the work of our school.  All school staff and members of the school’s community have a responsibility to treat everyone fairly and to promote arrangements for people with disabilities.

The School already makes the following provisions for children with disabilities under the Disability Discrimination Act (DDA):

· Training for staff on learning difficulties, autism, Asperger’s syndrome, behaviour difficulties, Team Teach and communication has already been undertaken.
· The curriculum has been adapted to meet the needs of disabled pupils.

· Materials have been adapted.

· Additional resources have been purchased.

· Adaptations for building access are being addressed through the school’s Accessibility Plan.

· Information for parents and public is regularly reviewed in line with the DDA.

· The accessibility plan is an integral part of our schools development plan and is updated every three years – it is actively promoting access to the curriculum, information and physical access.

The School has identified certain areas of good practice where proactive steps have already been taken:

· Improved transition arrangements between schools and improving arrangements for transition between our school and colleges.

· Whole school training on behaviour management, positive reinforcement, staff as role models and Outreach delivery to mainstream schools.

· Whole school training on language difficulties.

· Whole school training related to health issues e.g. asthma, epilepsy.

· Consultation with parents with reference to the Healthy Schools programme.

· Whole school training on safeguarding issues.

The School is aware of some areas of that need improving.

· Looking at whole school policies with the potential for any discrimination that may arise e.g. anti-bullying policy.
· Improved ways for greater involvement of children with disabilities to be given a voice e.g. circle time, school council, peer mentors.

· Involving children (all of whom have disabilities) and their parents in making decisions.

· Further whole school training related to visual difficulties and hearing impairment.

· Specific training for KS1 relating to communication and hearing impairment difficulties.
· Whole school training on the teaching of reading and phonics approaches in particular plus use recent Early Years national guidance related to early child development and PHSCE. 
Gender Equality, Sexual Orientation and Ageism

The purpose of this Gender Equality Scheme is to show how our School is going to promote equality of opportunity between men and women and to eliminate unlawful sex discrimination and harassment in relation to sexual orientation or age.

We aim to encourage and listen to local views and involve local people in the work of our school.  All school staff and members of our Community have a responsibility to treat everyone fairly and to promote arrangements for gender equality and tolerance related to sexual orientation or age.

The School already makes the following provisions under the Sex Discrimination Act and the Employment Equality (Age) Regulations 2006:

· Jobs are open to men and women.

· Appointments are made by choosing the best candidate and through following the guidance laid down by the legislation for recruitment.

· Pay is relative to experience, not to gender or sexual orientation.

· Boys and Girls are given the same opportunities throughout the school.

· Age discrimination is unlawful and decision makers are aware of this 
The School has identified certain areas of good practice where proactive steps have already been taken:

· Links with mainstream schools allow our small cohort of girls to meet with girls of a similar age.

· The curriculum shows no gender or age bias.

· Older pupils are encouraged to pursue courses and activities that they are interested in and not based on stereotyped images of men and women.

· Links with local organisations e.g. police where men and women fulfil the same role.

· Difference in staff and learners is celebrated.

The School is aware of some areas to be extra aware of:

· As we have mainly female staff (75%) more male role models for our boys are needed.

· As most of our pupils are boys (96%) girls (4%) have a too limited peer group – links with mainstream have gone some way to helping this but more needs to be done.
· Attitudes to age may vary considerably we know we need to strive for respect and tolerance for all.

· We need to extend our range of resources to challenge stereotypical models.

· We need to audit and extend work related learning opportunities for all individuals regardless of gender or sexual orientation.

· Extend staff training related to issues of sexuality and age.

· Review curriculum to provide opportunities for discussion and information sharing related to gender, ageism and sexual orientation.

Race Equality, Religious Beliefs and Community Cohesion

The purpose of this Race Equality Scheme is to show how our school is going to promote community cohesion and equality of opportunity for all irrespective of colour, ethnicity, religion or beliefs.

We aim to encourage and listen to local views and involve local people in the work of our school.  All school staff and members of our community have a responsibility to treat everyone fairly and to promote arrangements for racial and religious equality in order to ensure community cohesion.
The School already makes the following provision under the Race Relations Act (RRA):

· Jobs are open to all.

· Appointments are made by choosing the best candidate and through following guidelines laid down by the school policy for recruitment.

· Pay is relative to experience.

· All pupils and staff, irrespective of colour, ethnicity, religion or belief, are given the same opportunities throughout the school.

The School has identified certain areas of good practice where proactive steps have already been taken:

· Multi-cultural studies are part of the PSHE/Citizenship curriculum.

· Community Cohesion is promoted in RE, PSHE/Citizenship and through English, Drama, Music and Art in particular.

· Students undertake studies of specific countries in Geography as part of a themed topic.

· Different religions and beliefs are taught and various festivals celebrated.

· Tolerance and celebration of differences is embedded.

The School is aware of some areas of to develop further.

· The opportunity for pupils to experience a multi-cultural society as found in some cities.

· The opportunities to understand how others live.

· Links with schools across the world.

· Audit curriculum to ensure that we promote community cohesion and meet the Community Cohesion Standards for Schools.

Special Educational Needs

The school has a policy on Special Education Needs (SEN) in line with the recommendations in the latest national SEN Code of Practice.  The implementation of the SEN policy is reported to parents annually in the prospectus and the school profile in conjunction with the requirement to report on disability and other aspects of equality.  Articles in our newsletters and communications report in more detail on our Equality Action Plan Schemes and policies annually as is required.
The range of equal opportunities legislation will be considered in line with all other policy making decisions in the school and will be linked to budgetary implications for the governing body with references to FMsiS (Financial Management standards in Schools).
The school has Action Plans for each of these areas – the Disability Equality Scheme, the Gender Equality Scheme and the Race Equality Scheme setting out proposed actions between 2008 – 2011.  These are attached as annexes.

These schemes will be reviewed after three years.  We welcome any comments and suggestions from interested parties.  Please contact the Headteacher at the school.

Signed………………………………………………


Date………………….

Chair of Governors

Signed………………………………………………


Date………………….

Headteacher
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Equal Opportunities and Respect for All 

Disability Equality Scheme and Accessibility Plan – 2008 - 2011
	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Review whole school policies related to the potential for discrimination e.g. 

·  Inclusion

· Gifted and   Talented

· Anti-Bullying

· Drugs

· Sex Education

· Behaviour

· Racial Equality

· Child Protection
	The three Assistant Head Teachers review the policies to ensure that they are updated, link to the Disability Discrimination Act and meet statutory guidance.
	Policies are up to date, reviewed and meet statutory guidance.
See Page 17 of Promoting Disability Equality in Schools.
	Assistant Head Teachers.
Jan 2008 – Jan 2009

£ = Assistant HT time.
	· Discrimination is further eliminated.
· Policies are up to date and Senior Leaders plus Governors are more aware.

	Governors’ involvement
	Nominate Governor and/or sub-committee to oversee writing of DES.
	Governor and/or committee set up and Scheme drafted and ratified.
	Jan 2008
£ = Governors’ time.
	Governors’ involvement in DES

	Community initiatives and awareness
	Build links with local and special schools and with local agencies to promote disability awareness and involvement within the wider community.

	Liaison and involvement with parents’ local groups and local authority to increase access opportunities for our pupils.
	April 2008 onwards – 2011
£ = Helen Johnson time
	Increased community and school participation in promoting disability equality.

	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Developing Pupils’ involvement
	Involve pupils in understanding what disability equality is.

Develop awareness through PSHCE, assemblies etc.  Look for ways of communication that will allow all pupils to have a voice.
	School newsletter.

School Council.

Assemblies.
	GC/LM

JL/KS

GC/KM

April 2008 onwards – 2011
	Pupils and whole school benefit from increased awareness of and participation in improving whole school disability equality.

	Local community and disability groups
	Contact local groups to support them in better understanding of disability matters and to increase out of school opportunities for our pupils.
	Increased participation for pupils and increased consultation from these groups.
	April 2008 – April 2009

And then ongoing to 2011

£ = Possible costs
	Higher levels of understanding and input regarding disability issues.  Raised local profile/community involvement.

	Involving parents/carers information gathering on pupils with disabilities, their experiences and areas for improvement
	Canvas parents and carers for their views on equality within the school and the wider community.

Gather pupils’ experiences and feedback where possible.
	Increased involvement of parents and carers of pupils.  School will know more about the numbers of pupils with a disability and their experiences.
	March 2008 onwards – 2011

£ = Lynda Morgan time.
	Increased parental/carer involvement.  Parents feel included in the process of provision for disabled pupils.

Change to policies affecting pupils with a disability.  Information passed on to the Local Authority or appropriate authority.

	Local Authority
	Identify lead people and discuss how best they are able to support the school in promoting an environment that is conductive to learning for all.


	Joint working with the local authority to promote an environment that is suitable for those with visual, hearing impaired etc.
	Jan 2008 onwards – 2011

£ = Possible SLA costs?
	Closer links with local authority on issues relating to disability.

Improved conditions for pupils.

	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Analysis of information gathered
	Ongoing review and analysis of information gathered in context of key areas outlined in statutory Guidance.
	Policies reviewed and amended as appropriate.
	Onwards from Feb 2008 – Feb 2009

£ = Time
	Improved learning and school conditions for disabled pupils.

Elimination of negative discrimination.

	Ensure confidentiality, personal care and administration of medicines policies are effective.
	Review confidentiality, personal care and administration of medicines policies.
	Staff know who to go to regarding information about pupils’ conditions.  Better communication with parents/carers.
	Onwards from Jan 2008 – 2011

£ = Possible training costs.

Lead person costs and reported.
	Staff, parents and pupils feel secure with confidentiality arrangements.

	Assess impact of Disability Equality Scheme
	Governors sub-committee to review policies in light of gathered information (ongoing).
	Awareness of areas for improvement in relation to disabled pupils in the school.
	Termly reviewed in the Head Teachers report, leading to annual Scheme review and report.
	Improved provision.

	Monitoring and review of Disability  Equality Scheme
	Formal review of information gathering process, information gathered and targets identified and met.
	Understanding of progress made and yet to be made with appropriate strategies.
	Annually from April 2008 – 2011
	Less discrimination.

	Improve ways for greater involvement of children with disabilities.

E.g. Making decisions
	Provide more opportunities for pupils to make decisions.
	More involved students.


	Class/Form Tutors Jan 2008-2009


	Pupils have a greater voice

	E.g. Circle time.


	Develop across whole school.
	Staffs and pupils are more aware and more involved
	£ = Form tutors time
	Pupils have a greater voice

	E.g. School Council.


	Develop across whole school.


	Pupils have greater say in the running of the school


	Karen Sharp / Julie Lingley Jan 2009-2011


	Pupils have a greater voice

	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	E.g. Peer Mentors.
	Train Buddies.
	
	LM/ Sue Kennedy

£500
	Pupils have a greater voice



	Further staff training related to visual difficulties
	Whole staff training and awareness.
	Improved staff knowledge and skills.
	Jan 2009 – 2010 £ = Possible SLA
	More accessible curriculum for all pupils especially those with Visual Impairment.



	Specific training for Key Stage 1 related to communication and hearing difficulties.
	Whole staff training and awareness
	Better improved staff knowledge and skills.

Enhanced training for Key Stage 1 Staff team.
	Jan 2008 – April 2008.

Elaine Sullivan and Hearing Impairment specialist from Additional Needs Team.
	Successful integration of Hearing Impaired pupil into Blue Class together with increased staff skills and awareness.

	Whole school training on phonics
	Staff training for STAS 25/03/08

On “Letters and Sounds”
	Increased staff knowledge.
	£ = STAs time 
	Improved methodology.

	Early years foundation Especially the section on PSHCE stage
	Staff training and awareness using the latest strategies
	Increased knowledge and staff up to date 
	March 2008-July 2009 Clare Leighton, Beth Clark and English subject leaders
	Improved assessment

	Audit resources in relation to DDA to ensure access to 
	
	
	
	

	The curriculum 
	Policies and plans reviewed to ensure positive models of disability and maximise access across all subjects
	Policies plans and resources reflect positive models relate to disability and promote good access for learners
	Subject Leaders and teachers. 
	Improved Staff awareness. positive models related to disability actively sought

	Information /texts
	
	
	Learning committee Jan 2008-Jan 2009
	Access to text and information improved

	The premises see detailed Asset Management Plan (AMP)
	Update the AMP and inform LA
	Update premises AMP
	Accessibility plan chair GB Deputy Head (Head teacher) Jan 08


	Awareness raised and actively prioritised 

	Gender Equality, Sexual Orientation and Ageism 



	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Governors’ Involvement
	Nominate Governor and/or sub-committee to oversee writing of Gender Equality Scheme.
	Governor and/or committee set up and Scheme drafted.
	Jan 2008
	Governors’ involvement in GES

	Establishing joint school initiatives
	Liaise with local schools to help promote appropriate peer groups and gender role models.
	Girls have access to peer groups of same gender within locality and boys have male role models.
	From July 2008 – 2019
	Opportunities for boys and girls to develop gender awareness and to promote non-stereotyping.

	Developing Pupils’ involvement
	Involve pupils in promoting gender equality and awareness through PHSCE and SEAL syllabus, school council and assemblies
	Pupils cooperatively develop their involvement with and awareness of gender equality issues.
	Feb 2008 onwards.
	Pupils and whole school benefit from increased awareness of and participation in improving gender equality.

	Local groups
	Contact local groups to support school in promoting gender equality.
	Local groups being used to provide opportunities for all.
	April 2008 onwards – 2011
	Higher levels of opportunities for outside of school learning.

	Involving parents/carers
	Parents and carers involved through newsletter, letters and invitation to events. 
	Increased involvement of parents and carers of pupils.
	June 2008 onwards.
	Increased parental/carer awareness of gender equality

	Analyse school documents to ensure gender equality
	Ongoing review and analysis of information gathered in context of key areas outlined in statutory Guidance.
	Policies reviewed and amended as appropriate.
	Onwards from Feb 2008 – Jan 2009
	Elimination of negative discrimination.

	Assess impact of our Gender Equality, Sexual Orientation and Ageism Scheme
	Governors Committee to monitor.
	Awareness of areas for improvement.
	Termly review meetings feeding in to annual Scheme review. March 2009
	Areas for improvement in the future.



	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Monitoring and review of Gender equality Scheme and report to Governors and parents/carers
	Formal review of information of information gathering process, information gathered and targets identified and met.
	Understanding of progress made and yet to be made with appropriate strategies.
	Annually from April 2008 (April newsletter)
	Parents and Governors informed and consulted.

	Review curriculum in relation to sexual orientation and to promote gender equality
	March 2008 training day – highlight issues audit current curriculum and update in the light of national changes.
	Staff awareness.

Improved curriculum
	Lynda Morgan and subject leaders.

March 2008 - March 2009
	Less discrimination.

	Race Equality, Religious Beliefs and Community Cohesion



	Governors’ involvement
	Nominate Governor and/or sub-committee to oversee writing of Race Equality Scheme
	Governor and/or committee set up and Scheme drafted.
	Jan 2008
	Governors’ involvement in RES.

	Establishing joint school initiatives
	Develop links with inner city schools in Britain.

Develop links with schools overseas.
	Exchange of information and pictures.
	Jan 2009 – 2011

Time
	Increased awareness by all of the difference of living in a town and inner city community.

	Developing Pupils’ involvement.
	Involve pupils in promoting race equality and awareness through PSHCE syllabus, school council and assemblies.
	Pupils cooperatively develop their involvement with and awareness of race equality issues.
	Jan 2008 – March 2009

New resources.
	Pupils and whole school benefit from increased awareness of and participation in improving race equality.

	Local Groups
	Contact local groups to support school in better understanding race matters.

E.g. Wellingborough Group.


	Local groups being used to provide a resource to help understanding of race matters.
	May 2008 – 2011

£ = Possible costs 
	Higher levels of understanding and input regarding race issues.



	Action 
	Strategy
	Outcome
	Timeframe and Lead Person/Costs
	Impact

	Involving parents/carers
	Parents and Carers involved through newsletters, letters and invitation to events.
	Increased involvement of parents and carers of pupils
	June 2008 onwards – 2011

£ = Costs  of publication/postage
	Increased parental/carer awareness of race equality.

	Analyse school documents to ensure race equality.
	Ongoing review and analysis of information gathered in context of key areas outlined in statutory Guidance.
	Policies reviewed and amended as appropriate.
	Onwards from Feb 2008 – Feb 2009

£ = Time.
	Elimination of negative discrimination.

	Assess impact of RES
	Governors committee to monitor.
	Awareness of areas for improvement.
	Termly review Head Teachers reports leading on to Annual Scheme review. 2008 - 2011
	Awareness of the issues being faced by many people.

	Monitoring and review of Race Equality Scheme
	Formal review of information gathering process, information gathered and targets identified and met.
	Understanding of progress made and yet to be made with appropriate strategies.
	April 2008 – 2011

Lead person.
	Less Discrimination.


Reporting to Parents/Carers and Governors 
These policies, plans and schemes will be updated in 2011 and reported on annually. 
1. DDA



-
December 2008

2. Accessibility


-
December 2008

3. SEN



-
December 2008

4. Gender


-
April 2008 + December 2008

5. Race



-
To LA as required

6. Community Cohesion
-
December 2008

They will be reported to parents and carers by newsletters and on the website and through the Head Teachers’ report to the Governing Body in the Autumn Term.  
Information related to this Equal Opportunities and Respect for All policy, scheme and plan will be reported in the School Prospectus which is updated in July each year.
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