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THE GENDER EQUALITY DUTY AND SCHOOLS DATED MARCH 2007
URGENT ACTION NEEDED BY ALL SCHOOLS/PRUS/LAs by 30 April 2007 and 30 April 2008
· Go to the Equal Opportunities Commission website 

· Print off the guidance and read all if possible – if not, pages 4,5,6,7 & 8 by 30 April 2007 are essential!
· Know you need to develop GES (Gender Equality Scheme) after consultation with various stakeholders (suggest do it as part of your SEF (section 2) for Section 5 inspections or your SIEF (section162A Independent Schools) 

· Must provide first annual summary report by 30 April 2008 + renew your Gender Equality Scheme every 3 years.  Link into the ECM’s agenda reviewed through parts 2,3 & 4 of the SEF/SIEF and GES (consult stakeholders) 
· Process is consult >data analysis > action >SDP >annually report on :-

· Disability (DES) + accessibility plan

· Gender (GES) objectives
In your school profile and/or prospectus, or report to parents / governors, see page 10 of guidance
Statutory duty to report like Disability Equality Scheme and implementation of your SEN policy

Link into work you are already doing  e.g. relate to National Healthy Schools status and the PSHCE curriculum plus other cross curricular subjects/issues-  especially Careers related to challenging gender stereotypes across the curriculum/ cross curriculum subjects and work related learning
· Train staff and governors in this new duty – time to renew/combine/update other equal opportunities policies in line with this new duty
· Look at gender equality duty code of practice on EOC website – see ch 6 in particular.

Look out for Youth Matters; next steps published April 2007, see page 20 for measures schools can take.
· Ofsted will inspect how well you are doing- make sure you have your answers ready
· Questions you may be asked!

· What did your research tell you needed to improve?

· What did you do? (shown via your improvement or development plan) 

· So what impact/difference have you made?

· How do you know?

· School Improvement Partners & Local Authorities have a role to play in providing support and training for gender impact assessments.
· Important to read - Employment – pages 30 – 33

· Governors need to understand their role – pages 34 – 36

· The actual gender code of practice is 81 pages!
·  Lots on consultation, researched differences in pay and different genders.
REMEMBER!!!!
You need to formally, annually report on the summary of actions taken to implement Gender Equality Scheme objectives –see page 41. This report can be published as a separate document or within another published document.
· See pages 27 – 29 how to meet the specific duties and what should be in a gender equality scheme / action plan.  
· Suggest look at and use as a model the combined  National College for School Leadership Race, Disability and Gender Equality Schemes and Action Plans - thus combining all 3 requirements – (on NCSL website) I think this is a good idea as it updates your equal opportunities policy, informs your action or development plans, reminds you to formally report and helps you meet the statutory requirement which keeps you legal.
· Hope this helps – if you find a good one please let me know! 
